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MS. DARRYL ANNE MARCHESE

HuUMAN R ESOURCES MANAGER

Darryl Anne Marchese began her employment at Medina Consultants in 2002. As the HR
Manager, Ms. Marchese develops and coordinates the human resource management activities
of our organization to maximize the strategic use of the Human Resources department.

Ms. Marchese is focused on one of Medina’s biggest asset, its workforce. Her mission is to
attract, develop and retain outstanding talent and to provide them with the knowledge and
work environment to perform at their best. This is achieved by developing outstanding:
Employee Relations; Recruitment, Selection and Placement; Human Resource Management &
Administration; Compensation/Benefits Packages & Professional Development opportunities.

Ms. Marchese plans, directs, supervises and facilitates the day-to-day operation of Medina’s
Human Resources department & managers the administration of the company’s policies,
procedures and programs in the areas of employee orientations, performance evaluation,
compensation, employee relations, benefit coordination, recruitment and regulatory
compliance.

Ms. Marchese has over 15 yrs. of experience and is a member of the Society of Human
Resources Professionals. Ms. Marchese has held positions in both privately held companies
as well as large, corporate environments. Prior to joining Medina Consultants, Ms. Marchese
was the HR Administrator at Goldman Sachs, NYC & HR Generalist at J. Aron & Company,
NYC. Ms. Marchese was also employed as the HR Coordinator at Richard Gordon Interests,
CT & Sr. HR Executive Assistant at Bickford Industries, CT.
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